CIVIL SERVICE COMMISSION

Repubisc of the Philippmes
Civil Service Commission Regional Office Viil

2026 LEARNING AND DEVELOPMENT TRAINING CALENDAR (PUBLIC OFFERING)

Curriculum Registration

Course Title Course Description Target Participants

To Area Fee
First Semester
Developmental Training [The L&D Program especially designed to provide|
Program for he agency's administrative and support staff with) HRMOs. and Rank-
212612026 | 22712026 Administration and the needed competencies in systematically| pieed d-File'Em Vaas Technical | ®2,400.00
Support Staff (DTPASS)prganizing and maintaining clean and orderly| pioy
orkplace as well as promote and cultivate efficient
(Webinar Format) nd effective working environment.
2025 Orientation- Agency Heads
Workshop on the (NGAs, LGUs, SUCs,
Omnibus Rules on  [The training aims to enhance the capabilities of HR| GOCCs) and their P4 500.00
pointments and Otherjpractitioners in the preparation and processing of| Assistants/Vice, Line 2 et
L2008 | SNARE0 Human Resource  pppointments and other Human Resource Actions Managers/ Bacriga ity ;;S'mng
Actions (ORA OHRA) pased on up-to-date CSC issuances. Supervisors, HRMOs,
and all Rank-and-File
(Face-to-Face Format) Employees
The Forum aims to appreciate and acknowledge|
the commendable efforts and perseverance of men
: All personnel of
Virtual GEDSI Forum ngn‘fomZ:aGaAbDr Oaa':jd 3ﬁg'i§ﬁ;3;ﬁ:lﬁezg tzglagencies of the NGAs,
03/23/2026 | 03/23/2026 vy Yy 8¢ 8% Gus, SUCs, GOCCs| Foundation | #1,200.00
(Webinar Format) orerunner of change in the organization, i
nvironment and society, as a whole, supporters of] HRMPs
the campaign in achieving a compassionate and
harmonized networks toward closing gender gaps
Agency Heads
Seminar-Workshop on [The Program aims to equip leaders and manager (Ngéébl;();g:a ?r:; (i:rs'
Coaching and with the purpose, principles and practices o - . .
03/26/2026 |03/27/2026 Mentoring mentoring and coaching that will enable them to Ass:sﬁ:gv;i:} Lins he:::r::_"zi P4 00000
develop}he necessary competencies to efficiency Supervisorsg HRMOs 9
(Face-to-Face Format) fo effectively mentor and coach others. HRMPs with staff
under them
; . o Agency Heads
Sl s The Course aims to provide necessary insights to|
Leave Administration government employees on the various CSC laws, (NGAs, LGUs, SUC’S'
Effect?v?a:r::sf?LrAcs) uies and reguiations on leave as well as guide the| COTZSI SIEMER | L ) 000 o
04/07/2026 | 4/08/2026 Human Resource Management Officers and other Managers} s
HRM practitioners on how to properly apply the z
(Facast-Face toniey various CSC laws, rules and regulations on leave| zﬁﬁrr;:':kgsxg;
ko certain situations observed in the agency. Employees
The two-day Conversations with Local Leaders in
Eastern Visayas (CLLEV) will enable governmenti (NG?:T.C(;S: ades}CS
Coriiersations with xecutives in Eastern Visayas, specnf_icaﬂy the| GOCCs) and their
. eads of NGAs and GOCCs, presidents off : 5 ;
Local Leaders in Chi : : Assistants/Vice, Line
Eastern Visayas UCs/LUCs, Local Chief Executives and their Vice, Managers/ Leadership & P.7.500:0.0
4/15/2026 | 4/16/2026 (CLLEV) RM Officers and staff, and all HRM practitioners Supervisors. HRMOs. |Management (with Training
o share insights on Human Resource pan d all I-iuman ; 9 Kit)
anagement (HRM) and help government
{Face-to:-Face Formag gencies be able to align their own practices with Mgr?asognm\:nt
he "global trends and issues in Human Resource) ractitionegrs (HRMPs)
anagement and Leadership.”
) : he Course is designed to promote and enhance] HRMOs, Human
Pug:_lggsrae;‘vlzsgs\\lfgl)}es ublic service values among officials and Resource
mployees in government in order to ensure the Management ;
HARE [ AEA2020 (Webinar Format) Ett@inment of the agencies' Vision, Mission andIPractitioners (HRMPs;| FouRdation | #1,200.00
trategic Directions, as well as improve individual| and Rank-and-File
nd organizational performance. Employees)
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Curriculum

Registration

Course Title Course Description | Target Participants Aria Béo
First Semester
Agency Heads
Subanise (NGAs, LGUs, SUCs,
Devel;p et Cnéu rse The course aims to upgrade the managerial and| GOCCs) and their
5/04/2026 | 50712026 (SD%) Track 1 upervisory knowledge and skills of first-line| Assistants/Vice, Line |Leadership & ©4,800.00
Fupervisors in responding to the requirements off Managers/ Management
their job. Supervisors, HRMOs,
(Wakinar Formhag : FIRMPS with staff
under them
Agency Heads
The Seminar is designed how to take care the|(NGAs, LGUs, SUCs,
Course on Wellness in fmental health of an individual. Mental Health AGQ?CzI%'_‘d "‘f_"
. . : | ssistan ice, Line
511272026 | 532026 | the Workplace  ncludes emotional, psychological, and social well) "y s org) Foundation | P2,400.00
eing. It is more than the absence of a me“ta"Supervisors HRMOs
(Webinar Format) Jiness. It is essential to the overall health and|  and all Human
quality of life. Resource
Management
Practitioners (HRMPs
Agency Heads
Supervisory The Program aims to elevate the supervisors and (Nggéb['();gsa ?#Cs
Development Program jmanagers to elevate their level of understanding, Assist ?,sNr" S"
T e—r— (SDP) kills, approaches, and practices about Leadership| smsh:n '°:/‘ M€ L eadership &| #8,000.00
Courses 1 &2 nd Human Resource Management (HRM); hence, P anageif{RMO Management
ake them competent, successful, innovative and uﬁer\\l’llFs’gr\?\;ith staff S
(Face-to-Face Format) gffective leaders. oo
2025 Orientation- Agency Heads
Workshop on the (NGAs, LGUs, SUCs,
Omnibus Rules on  [The training aims to enhance the capabilities of HR] GOCCs) and their P4 500.00
Appointments and Otherjpractitioners in the preparation and processing of| Assistants/Vice, Line . s il
6/10/2026 | 6/11/2026 Human Resource  fpppointments and other Human Resource Actionsfl Managers/ Technical (with Il'i:a)alnlng
Actions (ORA OHRA) Pased on up-to-date CSC issuances. Supervisors, HRMOs,
and all Rank-and-File
(Face-to-Face Format) Employees
) . HRMOs, Human
Public Service Values The ICourse is designed to promote and‘ enhance ReSatH
public service values among officials and
Program (PSVP) mployees in government in order to ensure th Mahagement
6/23/2026 | 6/23/2026 - bl bl Practitioners (HRMPs,| Foundation | #1,200.00
(Webinar Format) ttainment of the agencies’ Vision, Mission and and Rank-and-File
trategic Directions, as well as improve individuall Employees)
nd organizational performance. ploy
Second Semester
Basic Customer Service|The Course is designed to enhance the
Skills (BCSS) with Ease |competencies of all government employees in| Line Managers/
of Doing Business  |providing customer services that are attuned to the{Supervisors, HRMOs,
7/07/2026 | 7/08/2026 (EQDB) existing statutory, as well as CSC laws, rules and Rank-and-File Technical | P4,000.00
regulations with the aim of providing excellent] Employees providing
(Face-to-Face Format) |public service delivery. It includes the salient] frontline services
features of the Ease of Doing Business (EODB)
Agency Heads
e aeson|The training aims to enhance, educate_and| (EE8 LE15, s
= B empower the public, the disciplining authorities of - . i
the Civil Service the different govemment agencies and Assistants/Vice, Line ) #4,500.00
7/14/2026 | 7/15/2026 (RRACS) nslrinentalilies on the: Soarse of acon 1o ke Managers.’ Technical  Kwith T_raumng
(Face-to-Face Format) iwhen a public servant commits misconduct, g:geari\lngoa r:l'(zm-n !glsel i)
infraction, abuses, and illegal acts. Employees
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Course Title

Course Description

Second Semester

Target Participants

Curriculum
Area

Registration
Fee

. he L&D Program especially designed t:
pDe\;:fﬁ:re:;ar:‘;r;;r;%%n rovide the agency's administrative and
o9 d Support Staff upport staff with the needed competencies in Technical | ®2.400.00
7/21/2026 | 7/22/2026 o (DTEF;:\OSS) ystematically organizing and maintainingl HRMOs, and Rank- P "
clean and orderly workplace as well as| and-File Employees
promote and cultivate efficient and effective
(Webinar Format) working environment.
The Program aims to elevate the supervisors|Agency Heads (NGAs,
Supervisory Development [and managers to elevate their level offLGUs, SUCs, GOCCs)
Program (SDP) understanding, skills, approaches, and and their .
712612026 | 73172026 Courses 3 &4 practices about Leadership and Human| Assistants/Vice, Line line:::r:?r:zri&t P8,000.00
Resource Management (HRM); hence, make| Managers/ 9
(Face-to-Face Format) [them competent, successful, innovative and| Supervisors, HRMOs,
effective leaders. HRMPs with staff under
them
Capacity Building Program [The Seminar aims to enhance the knowledge, f«g%nscyslaza: s(;(ggé:)
for the Members of the [kills, and competencies of HRMPSB ' and th‘ei :
Human Resource Merit members in carrying out their roles and AsilitanteNice. Lie £2,500.00
8/06/2026 | 8/07/2026 | Promotion and Selection fesponsibilities in the recruitment, selection, Mariaten sl Technical Kwith Training|
Board (HRMPSB) pnd placement (RSP) system in accordance B sorsg HRMOs Kit)
with CSC  policies ~and ~ PRIME-HRM| 2 8SW20%, 70 T2
(Face-to-Face Format) pguidelines. Employees
Agency Heads (NGAs,
) LGUs, SUCs, GOCCs)
ggz:t'?ggcg?rifg?;; The course aims to upgrade the managerial and their
81112026 |8/14/2026 nd supervisory knowledge and skills of first-| Assistants/Vice, Line |Leadership & #6,000.00
(Webinar Format) ine supervisors in responding to thel Managers/ Management
Fequirements of their job. Supervisors, HRMOs,
HRMPs with staff under|
them
2025 Orientation-Workshop f(gszncysla%adse(ggés.
on the Omnibus Rules on [The training aims to enhance the capabilitiesL s d tf" : 8)
Appointments and Other pf HR practitioners in the preparation and Assist::tsl\ﬁet;; Lirg £4,500.00
8/19/2026 |8/20/2026 | Human Resource Actions [processing of appointments and other Human Mana ars/' Technical [with Training|
(ORA OHRA) Resource Actions based on up-to-date CSC S anag Kit)
Rsstancas. upervisors, HRMQs,
(Face-to-Face Format) and all Rank-and-File
Employees
Agency Heads (NGAs,
The Seminar is designed how to take care the|LGUs, SUCs, GOCCs)
Course on Wellness in the [nental health of an individual. Mental Health| ~~ and their
Workplace ncludes emotional, psychological, and social| Assistants/Vice, Line
8/27/2026 |8/28/2026 : e ' Managers/ Foundation | P2,400.00
ell-being. It is more than the absence of a Supervisors, HRMOs
(Webinar Format)  Imental iliness. It is essential to the overalll ' ang al Human
health and quality of life. Resource Management
Practitioners (HRMPs)
The Seminar is designed to discuss the
Seminar-Workshop on  Jupdate of the procedural guidelines for the| Agency Heads (NGAs,
Administrative Justice [disposition of disciplinary and non-disciplinary|LGUs, SUCs, GOCCs)
(SWAJ) and Capability [cases. It is also aimed at ensuring and their £6.500.00
10/07/2026 [10/09/2026| Building for Committee on |consistency, predictability, and stability -| Assistants/Vice, Line Techical [witr; Traﬂnin
Decorum and Investigation [values which are integral in upholding the rule| Managers/ Kit) 9
(COoDI) of law. It also affords government workers fair| Supervisors, HRMOs,
treatment and protects them from being| and all Rank-and-File
(Face-to-Face Format) |victimized by political biases, persecution, Employees
and personal whime.
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Course Title

Course Description

Target Participants

Curriculum

Registration

Area Fee
Second Semester
The two-day Regional Congress for Leaders | Agency Heads (NGAs,
in Eastern Visayas (RCLEV) will enable |LGUs, SUCs, GOCCs)
Regional Congress for | government executives in Eastern Visayas, and their
Leaders in Eastern Visayas| specifically the heads of NGAs and GOCCs, | Assistants/Vice, Line Leadership & #7.500.00
10/22/2026 |10/23/2026 (RCLEV) presidents of SUCs/LUCs, Local Chief Managers/ Shenscement with Training
Executives and their Vice, HRM Officers and | Supervisors, HRMOs, . Kit)
(Face-to-Face Format) | staff, and all HRM practitioners to broaden and all Human
their insights on Leadership and Human [Resource Management
Resource Management (HRM). Practitioners (HRMPs)
. [The L&D Program especially designed to|
p%ﬁlﬁ@fﬁﬂ%ﬁﬁ?ﬁ o provide the agency’s administrative and
and Support Staff  puPPOrt staff with the needed competencies inl | pyiog ang Rank- | Technical | #2,400.00
11/05/2026 |11/06/2026 (DTPASS) ystematically organizing and maintaining &t d-FiIelEm ployees i
clean and orderly workplace as well as
. promote and cultivate efficient and effective,
(Webiner. Format) working environment.
Agency Heads (NGAs,
LGUs, SUCs, GOCCs)
Supervisory Development [The course aims to upgrade the managerial and their
11/13/2026 111/16/2026 Course (SDC) Track 1 fand supervisory knowledge and skills of first-| Assistants/Vice, Line |Leadership &| ®4,800.00
line supervisors in responding to the Managers/ Management
(Webinar Format) requirements of their job. Supervisors, HRMOs,
HRMPs with staff under
them
2025 Orientation-Workshop Agency Heads (NGAs,
on the Omnibus Rules on [The training aims to enhance the capabilities|LGUs, SUCs, GOCCs)
Appointments and Other pf HR practitioners in the preparation and and their #4,500.00
11/18/2026 (11/19/2026] Human Resource Actions processing of appointments and other Human| Assistants/Vice, Line [Technical ~ [with Training
(ORA-OHRA) Resource Actions based on up-to-date CSC Managers/ Kit)
Jssuances. Supervisors, HRMOs,
(Face-to-Face Format) and all Rank-and-File
Employees
Agency Heads (NGAs,
" [The training aims to enhance, educate and|LGUs, SUCs, GOCCs)
N ;gﬁﬁ;f;‘l’l'j’:‘é:;:ﬁ:?he empower the public, the disciplining] and their
Civil Service (RRACS) authorities of the different government| Assistants/Vice, Line P4,500.00
11/25/2026 |11/26/2026 gencies and instrumentalities on the course Managers/ Technical  fwith Training
of action to take when a public servant| Supervisors, HRMOs, Kit)
(Face-to-Face Formad) | mits misconduct, infraction, abuses, and| and all Rank-and-File
illegal acts. Employees

The Civil Service Commission Regional Office VIl also offers the following training as requested by other government agencies via the
webinar or face-to-face format:

Leadership and Management Courses

Leadership and Management
Public Service Values Program (PSVP) for Leaders
Supervisory Development Program (SDP) Courses 1 & 2
Supervisory Development Program (SDP) Courses 3 & 4
Supervisory Development Program (SDP) Course 5
Seminar-Workshop on Coaching and Mentoring

Digital Leadership

RSP for PRIME-HRM Level 2

PM for PRIME-HRM Level 2

L&D for PRIME-HRM Level 2

R&R for PRIME-HRM Level 2

Seminar on Public Sector Unionism
Seminar-Workshop on Coaching and Mentoring
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Il. Foundation Courses

Values Program
Public Service Values Program (PSVP)
Values Orientation Workshop (VOW)

Other General Foundation Courses
Basic Customer Service Skills (BCSS)
Developmental Training Program for Administrative Support Staff (DTPASS)

Future-Ready Program
Course on Emotional Intelligence
Course on Weliness in the Workplace

. Technical Courses

Training on CSC related policies and issuances on HR

Seminar-Workshop on Administrative Justice and Capability Building for Committee on Decorum and Investigation (CODI)
Capability Building of Committee Members for Grievance, PRAISE and HRMPSB

Leave Administration Course for Effectiveness (LACE)

2025 Orientation-Workshop on the Omnibus Rules on Appointments and Other Human Resource Actions (ORAOHRA)
2025 Revised Rules on Administrative Cases in the Civil Service (RRACS)

Seminar-Workshop on Strategic Performance Management System (SPMS)

Seminar on Completed Staff Work

Capacity Building for Committee Members of the Human Resource Merit Promotion and Selection Board (HRMPSB)

Financial Education
Financial Education Program

Future-Ready Program
Course on Digital Literacy

Others
Developmental Training Program for Administration and Support Staff (DTPASS)
Basic Customer Service Skills (BCSS) with Ease of Doing Business (EODB)
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